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Clause 1: Scope and Applicability 

1.1 This Anti-Bribery Policy (hereinafter referred to as “the Policy”) applies to all directors, 

officers, employees, agents, consultants, contractors, suppliers, joint venture partners, and 

any third parties acting on behalf of Urathon Ltd (hereinafter referred to as “the 

Company”), regardless of location or jurisdiction. 

1.2 The Policy governs all activities conducted in the course of business within the United 

Kingdom and internationally, including but not limited to commercial transactions, public 

procurement processes, and charitable engagements. 

1.3 This Policy supplements the Company's Code of Conduct and is issued pursuant to the 

Bribery Act 2010, the Proceeds of Crime Act 2002, and international standards such as the 

OECD Anti-Bribery Convention. 

Clause 2: Definitions 

2.1 For the purposes of this Policy, “bribery” shall be defined as the offering, promising, 

giving, accepting, or soliciting of any advantage, whether financial or otherwise, to induce 

or reward the improper performance of a relevant function or activity, as interpreted in 

Sections 1 to 7 of the Bribery Act 2010. 

2.2 “Facilitation payments” refer to unofficial payments made to secure or expedite the 

performance of a routine or necessary action, which are prohibited regardless of local 

customs. 

Clause 3: Prohibition of Bribery 

3.1 The Company maintains a zero-tolerance approach to all forms of bribery and 

corruption and prohibits any individual or entity acting on its behalf from engaging in, 

facilitating, or concealing bribery. 

3.2 No payment, gift, hospitality, service, or favour may be offered or accepted for the 

purpose of obtaining or retaining business, influencing decisions, or securing any other 

improper advantage. 
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3.3 Employees and representatives must not participate in any arrangement that would 

cause the Company to be in violation of applicable anti-bribery legislation or bring 

disrepute to its operations. 

Clause 4: Reporting of Suspected Bribery 

4.1 All employees and third parties are encouraged and required to report, in good faith, 

any actual or suspected instance of bribery or corrupt conduct, whether internal or external. 

4.2 Reports may be submitted to line managers, the compliance officer, or anonymously 

through the Company’s whistleblowing platform, as protected by the Public Interest 

Disclosure Act 1998. 

4.3 The Company will investigate all allegations with due diligence, discretion, and 

confidentiality, ensuring protection from reprisal for those reporting bona fide concerns. 

Clause 5: Preventive Measures 

5.1 The Company implements and maintains internal controls, policies, and procedures 

designed to detect and prevent bribery within its operations and relationships. 

5.2 Due diligence is carried out prior to entering into contractual or business arrangements, 

especially with third parties, foreign agents, or entities operating in high-risk sectors or 

jurisdictions. 

5.3 All agreements must contain anti-bribery clauses and permit audit and termination in 

the event of breach or non-compliance. 

5.4 The Board of Directors shall receive regular briefings from the compliance function 

regarding the effectiveness of anti-bribery frameworks and identified risks. 

 

 

 

Clause 6: Gifts and Hospitality 
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6.1 All gifts, entertainment, and hospitality provided or received must be proportionate, 

reasonable, and for legitimate business purposes. 

6.2 Such transactions must never be used to influence a decision or create a perception of 

impropriety and must be documented and approved in accordance with internal policies. 

6.3 Lavish, recurring, or concealed gifts and entertainment are strictly prohibited and may 

be subject to disciplinary action and external investigation. 

Clause 7: Breach Response Mechanisms 

7.1 In the event of a confirmed or suspected breach of this Policy, the Company shall 

initiate an investigation and may impose disciplinary measures, including summary 

dismissal or termination of contracts. 

7.2 Where appropriate, breaches may also be reported to relevant law enforcement or 

regulatory bodies, including the Serious Fraud Office (SFO), the Financial Conduct 

Authority (FCA), or HMRC. 

Clause 8: Monitoring and Review 

8.1 This Policy is reviewed annually and upon any material change in applicable laws, 

regulatory guidance, or operational structure. 

8.2 The effectiveness of the Policy is assessed through internal audits, compliance 

reporting, and feedback mechanisms, with results submitted to the Board of Directors. 

Clause 9: Training and Capacity Building 

9.1 All employees and officers must undertake anti-bribery and corruption training upon 

induction and at regular intervals thereafter. 

9.2 Specialised training shall be provided to individuals in high-risk roles, including 

procurement, sales, finance, and overseas representatives. 

9.3 Training records shall be maintained by the Human Resources department and reported 

to the Compliance Officer for periodic assessment. 
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Clause 10: Third Party Relationships 

10.1 Third parties acting on behalf of the Company, including consultants, intermediaries, 

and agents, must undergo due diligence and agree to contractual anti-bribery obligations. 

10.2 The Company shall monitor third-party conduct through audits, assessments, and 

contractual oversight mechanisms. 

10.3 Any red flags or indications of unethical behaviour must be escalated promptly to the 

Compliance Officer. 

Clause 11: International Operations 

11.1 All international operations must comply not only with the Bribery Act 2010 but also 

with local anti-corruption laws and conventions, including the Foreign Corrupt Practices 

Act (FCPA) where applicable. 

11.2 Countries classified as high-risk by Transparency International’s Corruption 

Perceptions Index shall be subject to enhanced scrutiny and pre-approval requirements. 

Clause 12: Supplier Relationships 

12.1 Suppliers must adhere to the Company’s Anti-Bribery and Supplier Code of Conduct, 

including full disclosure of any affiliations with public officials or conflicts of interest. 

12.2 Breach of anti-bribery provisions by suppliers may result in contract termination, 

disqualification from tenders, or referral to authorities. 

 

 

 

Clause 13: Patient Interactions 

13.1 Employees and representatives must engage with patients and patient organisations in 

a manner that is ethical, transparent, and compliant with applicable health regulations. 
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13.2 No financial or other incentives shall be offered to patients to influence treatment 

choices, endorsements, or clinical trial participation. 

Clause 14: Facilitation Payments and Kickbacks 

14.1 The Company prohibits all facilitation payments and kickbacks, even where such 

practices are culturally accepted or tolerated by local authorities. 

14.2 Any demand for or offer of a facilitation payment must be reported immediately to 

the Compliance Officer. 

Clause 15: Charitable Donations and Sponsorships 

15.1 Charitable donations and sponsorships must be made transparently, for legitimate 

purposes, and only with prior written approval from the appropriate governance authority. 

15.2 No donation may be made with the intention of obtaining or retaining a business 

advantage, nor to influence a third party’s performance of duties. 

15.3 All contributions must be recorded accurately in the Company’s financial records and 

subjected to audit. 

Clause 16: Raising Concerns 

16.1 The Company fosters an environment of openness, integrity, and accountability, 

encouraging all personnel to raise concerns about suspected bribery or misconduct. 

16.2 Anonymous reporting is supported and protected under this Policy and applicable 

whistleblowing legislation. 

16.3 Retaliation against individuals reporting in good faith will not be tolerated and 

constitutes a breach of this Policy. 

 

Clause 17: Record Keeping 
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17.1 Accurate and complete records must be maintained for all financial transactions, 

expense claims, contracts, and communications relating to business dealings. 

17.2 Records must be preserved in accordance with applicable statutory and internal 

retention periods and must be readily available for audit or regulatory inspection. 

Clause 18: Penalties and Sanctions 

18.1 Any breach of this Policy may result in disciplinary action, including summary 

dismissal, demotion, suspension, or legal proceedings. 

18.2 The Company reserves the right to report serious violations to the appropriate 

enforcement agencies and to cooperate fully in any investigations. 

18.3 Under the Bribery Act 2010, individuals found guilty of bribery may face up to 10 

years’ imprisonment, unlimited fines, and disqualification from directorship. 

Clause 19: Additional Requirements for Continuous Glucose Monitoring (CGM) 

19.1 All interactions with healthcare professionals in the context of CGM devices must 

comply with the Association of British Pharmaceutical Industry (ABPI) Code of Practice 

and the Bribery Act 2010, avoiding all improper inducements or incentives. 

19.2 Clinical trials and research involving CGM devices must be conducted in accordance 

with MHRA regulations, Good Clinical Practice (GCP), and the Declaration of Helsinki, 

with full ethical approval and conflict of interest disclosures. 

19.3 Dealings with government bodies, including NHS Trusts and procurement agencies, 

must conform to public procurement rules, tender integrity principles, and transparency 

obligations under the Freedom of Information Act 2000 and NHS England Guidance. 

 


